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■l> ' C O N T R A C T
. ' J  . ■ l  ‘
1 /  m j  q O  BETWEEN THE
/  ^  ’ f Wholesale and Retail Meat Cutters
OF THE CITY OF TULSA. SAPULPA, SAND SPRINGS AND VICINITIES
AND THE
Amalgamated Meat Cutters and Butcher Workmen of North America 
A. F. of L. - Local Union No. 644, Tulsa
Tulsa, Oklahoma, , 194
The following contract covering employment of the hereinafter enumerated employes is this day entesod intc V and between
and Local 644 of the
Amalgamated Meat Cutters and Butchei Workmen of North America, affiliated with the American Federation of Lai cr, Ok.a 
homa State Federation of Labor, and Tulsa Central Labor Council.
ARTICLE 1.
That all meat cutters and apprentices employed shall be m embers of A. M C. & B. W. of N A in ■ .,t indtng. This
Union has for one of its cardinal principles the protection of the owners against inferior workmen. This Unit i. sir ill at il, 
times endeavor to furnish reliable and competent men. When non union men are employed they must make appii ation ' this 
Union within one week's time and must receive the Union scale. And Local No. 644 reserves the right to cl issity its members.
ARTICLE 2.
No employee shall be discharged without good and suificient cause, and no discrimination shall te  made a jams', him be­
cause of his connection with this Union.
ARTICLE 3.
All shops shall have one man designated as manager and he shall be a  lourneyman meat cutter and in good standing 
with Locul 644.
ARTICLE 4.
Managers shall receive Forty Dolloars ($40.00) per week. Journeymen moat cutters shall receive Thirty-five collars 
($36.00) per week.
ARTICLE 5.
Filty-eight (68) hours shall constitute the basis work week In straight shifts (no split shifts). And in the event the cost of 
living continues to Increase or decrease in Tulsa, Sapulpa and Sand Springs after Nov 1st, 1941 to more than Ten r -r cut it 
is agreed that article No. 4 of this agreement by giving thirty days notice in writing by either party will l e  opened for ad 
justment to meet the cost of living conditions.
ARTICLE 6.
Apprentices shall be sixteen years of age, or over and shall serve three years of actual employment, ihev shall bo paid 
$21.00 per week for the first six months and shall be increased $2.50 each six months in three yeais of employment. One 
apprentice Is allowed to each shop working two or more journeymen.
ARTICLE 7.
Journeymen other than full time employees shall receive Seventy (70) Cents per hour for ail work ( orformed from time 
starting until they cease work, or one lull day. No extra help shall be called for less than one-halt day s work
ARTICLE 8.
Shops doing Three Hundred Dollars per week gross business or less may employ a journeyman meat cutter at Thirty 
Dollars ($30.00) per week, and ten per cent (10% ) ot all gross business in excess ot Two Hundred Dollars (bhOO.OO) per week 
until they reach ihe scale of Forty ($40.00).
ARTICLE 9.
A full holiday shall be given members of this union on the following days, without reduction in pay: Fourth el July, 
Thanksgiving, Labor Day, Christmas, and Decoration Day. Holidays falling on Sunday shall be observed on the following 
Monday, and furthermore, there shall be no meat ot any kind sold on these holidays, consisting of iresh and cured meats, any 
kind ot provision meats such as cooked or dried sausages, cheese, fish or poultry, from any union market.
ARTICLE 10.
Any one receiving over the above scale shall not be reduced tn pay, or his hours increased.
ARTICLE II.
Any one relieving on vacation shall receive the reqular scale of wage.
ARTICLE 12.
The market card must be displayed in all markets and shall hang in a conscipuous place, and shall remain tire property
of the International Union. The Secretary or Business Agent is  empowered to remove said card upon the violation of any
part of this agreement.
ARTICLE 13.
The Business Agent shall be admitted at all reasonable times to work rooms and interview the employees while on duty
ARTICLE 14.
Supervisors are to give the Business Agent a list of all extra men and where they are to work. Tin Bi. ino.u A lent is to
assist in getting regular and extra help at any and all times, and give you their best men available. Non union men must pay
$1.00 por day as a pormit and must apply to office of Local 64 4 tor their permit before going on job.
ARTICLE 15.
The employer agrees that as a condition ot employment a ll employees must maintain membership in good st mdino in the 
unnion and that the employers shall be notified ot their employees' delinquency in such regard.
ARTICLE 16.
This agreement shall be bindtnq from date of signature un til November 1st, 1942, thirty day s notice shall be given in writ 
ing prior to the expiration date of this agreement. In case that changes are desired by either party, but it such notice is not 
given, then this agreement extends continuously from year to y ear thereafter until such notice is given by either party.
Signed this 1  ?  *  day of N o v e m b e r , A. D., 194
LOCAL No. 644, A. M. C. & B. W. of N. A.
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